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Ma’at in
Understanding
Assessment




Objectives




Conceptual Framework




The Principles of Ma’at
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Truth: understanding the
difference between the real and
the unreal.

» Assessment at FAMU is a way of
life.

» Strategic
« Target

» Analyses
» Reflect

« Strengthen

» Assessment is required by SACS.

STARS Assessment Approach

The STARS Approach

ASSESSMENT
PROCESS



Assessment Scoring Rubri

Red: Insufficient
Yellow: Initial or Emerging

Green: Developed or Highly Developed

Goals/Objectives

Standards & Outcomes

(strategi

Assessment
Measures

Linkages)

Assessment Measure

Criterion

Attachments

Provides specific missions/goals
that strongly support those of the
University and are aligned to ll

pplicable accreditation and
accountability standards.

Strongly articulates logical
connection(s) between the plan
and Strategic Priorities of the
University and any specialized
accreditors.

Assessment Measures are
appropriate for the assessment
type. Avariety of measures are

chosen and clearly provide

formation that can assist the
program.

The Criterion are valid, reliable
and are likely to lead to
actionable results. All targeted
levels of performance are
appropriate to the related
outcomes/objectives and are
dlearly stated, measureable, and
time-bound.

The following are addressed:
multiple raters, inter-rater
reliability, description of

instrument/rubric being used,

description of how a sample (if
used) will be determined

(percentages, randomized, etc.)

Repeat assessments are used
only if appropriate.

Grades as outcomes are not used.

STARS Assessme

Provides specific missions/goals
that support those of the
University and are aligned to all
pplicable accreditation and
accountability standards.

Clearly articulates logical
connection(s) between the plan
and Strategic Priorities of the
University and any specialized
accreditors.

Assessment Measures are

appropriate for the assessment

type. Some variety of measures
exists.

The Criterion are valid, reliable
and are likely to lead to
actionable results. All targeted
levels of performance are
appropriate to the related
outcomes/objectives and are
clearly stated, measureable, and
time-bound.

Repeat assessments are used
only if appropriate.

Grades as outcomes are not used.

The attachments that are provided make it clear what instruments
will be used; how they will be used; and how they will be reported.

Rubric

(3) Emerging

Provides specific mission/goals
that moderately support those of
the University and are aligned to

applicable accreditation and
accountability standards. Some
clarification is needed.

Articulates logical connection(s)

between the plan and Strategic

Priorities of the University, but

connections may need minor
clarifications or additions.
Connections to specialized
accreditors are present, but may
need some minor clarification or
additions.

Most Assessment Measures are
appropriate for the assessment
type. No variety of measurement
types exist.

‘The Criterion are valid, reliable
and but may need dlarification in
order to lead to actionable
results. Most targeted levels of
performance are appropriate to
the related outcomes/objectives
and are clearly stated,
measureable, and time-bound.

Repeat assessments may be used
some.

Grades as outcomes are used
some.

Attachments are provided, but
some clarification is needed to
understand how they will be
used; how they will be reported.

Mission and goals are not specific
and only minimally support those
of the University and are loosely
aligned to applicable
accreditation and accountabi
standards.

Articulates logical connection(s)
between the plan and Strategic
Priorities of the University, but
connections are weak.
Connections to specialized
accreditors are weak.

Some Assessment Measures are
appropriate for the assessment
type. Novariety of measurement
types exist.

Only some of the Criterion are
valid, reliable and are unlikely to
lead to actionable results. Some

targeted levels of performance

are appropriate to the related
outcomes/objectives and/or are
not clearly stated, measureable,
and time-bound.

Repeat assessments may be used
frequently.

Grades as outcomes are used
frequently.

Some attachments are provided,
considerable clarification is
needed to understand how they
will be used; how they will be
reported.

Provides weak mission/goals in
support of those of the University|
and/or are notaligned to the
applicable accreditation and
accountability standards.

Fails to articulate clear
connection(s) between the plan
[

specialized acereditors are

Assessment Measures are not
appropriate for the assessment
type. Novariety of measurement|
types exist.

The Criterion are not valid,
reliable and are unlikely to lead
to actionable results. Targeted

levels of performance are not
appropriate to the related
outcomes/objectives and/or are
not clearly stated, measureable,
and time-bound.

Repeat assessments may be used
frequently.

Grades as primarily used.

Attachments that are provided
are not relevant to the
assessment.

No goals/objectives.

The appropriate number of
linkages are not present.

strategic linkages are not present

The outcomes/objectives do not
have two measures or at least
one of the outcomes/objectives

‘The criterion is a repeat of the
previous year without
ification.

No attachments are provided.




Harmony: Moving together to create

alignment and high quality.

IP - African-American Studies (BS/BA) 5 4 4 5 4.5
IP - Applied Social Sciences (MASS) 5 4 4 5 4.5
IP - Community Psychology (MS) 5 5 5 5 5

IP - Criminal Justice (BCJ) 5 4 4 5 4.5
IP - English (BA) 5 5 5 5 5

IP - Fine Arts (BS/BA) 4 4 4 5 4.25
IP - History (BS/BA) 5 5 4 5 4.75
IP - Interdisciplinary Studies (BS/BA) 4 5 5 5 4.75
IP - Music (BS/BA) 5 4 4 5 45
IP - Philosophy and Religion (BS/BA) 4 5 5 5 4.75
IP - Political Science (BS/BA) 5 5 4 5 4.75
IP - Psychology (BS/BA) 5 5 5 5 5

IP - Social Work (BSW) 5 4 4 5 45
IP - Social Work (MSW) 4 4 4 5 4.25
IP - Sociology (BS/BA) 4 4 4 5 4.25
IP - Theatre (BS/BA) 4 5 5 4 4.5




Order: the arrangement of things in a specified
place and time; uncluttered and clear.




Calendar 2020-2021

January 29 Collect and analyze Fall assessment results.
Make necessary changes, if any, based on Fall results.
Implement Spring assessment activities.

Submit department meeting minutes to show that assessment has been discussed.

April 30 e (ollect and analyze spring assessment results.

e Compile and analyze reassessment results of previous years’ outcomes that needed to
be reassessed.

e Arrange a site visit for the Office of University Assessment to discuss progress of
Assessment Milestones and, if necessary, needed corrective actions.

e Update documentation and evidence to support activities.




Balance: the experience of existing in
the place where opposites meet, the

creation point, where new possibilities
come into being.

Army ROTC C. Capt. Juan Velasquez
English Dr. Naimah Ford
African American Studies, Dr. Kyle Harris
MASS, and Political Studies

IDS Dr. Merlin Langley
Music Dr. Longineu Parsons
Psychology BS and MS Dr. Deanna Burney
Social Work BSW Prof. Alisha Bradley
Social Work MSW Dr. Kim Finch-Kareem
Sociology and Criminal Justice | Dr. Brenda Hughes
Humanities Dr. Michael Labossiere
Fine Arts and Dean’s Level Dr. Yolanda Bogan
Theatre Prof. Luther Wells




Assessment Measures

. g : o
CIP Code FAMU College/School Assessment Inventory College/School P\e!n submitted % § § Average
Submitted On-Time? B S ] Rating

= e} =

(o] ﬁ :C_,‘

n z o 5
05.0201 |African-American Studies (BS/BA) CSSAH Yes Yes 3 3 4 3 3.3
23.0101 |English (BA) CSSAH Yes Yes 5 5 5 5 5.0
30.0000 |Interdisciplinary Studies (BS/BA) CSSAH Yes Yes 4 4 1 4 3.3
38.9999 |Philosophy & Religion (BS/BA) CSSAH Yes Yes 4 5 5 4 45
42.0101 |Psychology (BS/BA) CSSAH Yes Yes 5 5 4 3 43
42.0401 |Community Psychology (MS) CSSAH Yes Yes 4 4 3 3 35
43.0104 |Criminal Justice (BCJ) CSSAH Yes Yes 4 2 4 4 35
44.0701 |Social Work (BSW) CSSAH Yes Yes 4 3 4 4 3.8
44.0701 |Social Work [(MSW) CSSAH Yes Yes 3 3 3 3 3.0
45.0101 |Applied Sccial Sciences (MASS) CSSAH Yes Yes 3 B 4 3 BE
45.1001 |Political Science (BS/BA) CSSAH Yes Yes 4 3 5 3 3.8
45.1101 |Sociology (BS/BA) CSSAH Yes Yes 4 4 a q 4.0
50.0501 |Theatre (BS/BA) CSSAH Yes Yes 4 3 4 4 3.8
50.0702 |Fine Arts (BS/BA) CSSAH Yes Yes 4 2 3 3 3.0
50.0901 |Music (BS/BA) CSSAH Yes Yes 4 3 a 4 3.8
54.0101 |History (BS/BA) CSSAH Yes Yes 4 3 4 3 35




2020-2021 Plans by Program (January, 2021)

I Strategic Assessment

Goals/Objectives Linkages Measures Criterion Attachments Average*
IP - African-American Studies (BS/BA)
IP - Applied Social Sciences (MASS)
IP - Community Psychology (MS)

IP - Criminal Justice (BCJ)

IP - English (BA)

IP - Fine Arts (BS/BA)

IP - History (BS/BA)

IP - Interdisciplinary Studies (BS/BA)
IP - Music (BS/BA)

IP - Philosophy and Religion (BS/BA)
IP - Political Science (BS/BA)

IP - Psychology (BS/BA)

IP - Social Work (BSW)

I

|

s I

=== from 3.25-5.0
with a mean of

2 4.3 (an

W increase of 1.0

S point).

IP - Social Work (MSW)
IP - Sociology (BS/BA)
IP - Theatre (BS/BA)

|

3.75 1

ology for 5 Ratings!




Attachments




How good is your Rubric?

1 2 3

Unacceptable Acceptable Good/Solid

- N riteria being assessed can be
riteria being assessed are . - .
. - . . dentified, but are not clearly riteria being assessed are clear,
larity of criteria unclear, inappropriate and/or " . . -
- ifferentiated or are ppropriate and distinct
have significant overlap .
nappropriate

Each criteria is distinct, clearly
elineated and fully appropriate
or the assignment(s)/course

2 A ru b r C fo r ru b r CS £ Little/no distinction can be ome distinction between
Distinction between R . Distinction between levels is Each level is distinct and
made between levels of evels is evident, but remain . .
pparent rogresses in a clear, logical order

Levels .
chievement nclear

here is general agreement
ross-scoring among faculty ross-scoring by faculty and/or |between different scorers when [Cross-scoring of assignments using
Reliability of Scoring nd/or students often results in |students occasionally produces |using the rubric (e.g. differs by ubric results in consistent
ignificant differences nconsistent results less than 5-10% or less than % greement among scorers
level)

Rubric serves as primary reference
oint for discussion and guidance
or course/ assignment(s) as well
s evaluation of assignment(s)

Jarity of Expectations / |[Rubric is not shared with Rubnc_ is shared and _prowdes Rubric is used tr.\_ explicitly
ome idea of the assignment/  |introduce an assignment and
uidance to Learners learners . .
xpectations uide learners

Rubric is shared and identified as [Rubric is regularly referenced and
upport of Metacognition [Learners do not see/know of Rubric is s.hared but r!o.further tool for helping learners to s‘ed to help learners identify the
. . eference is made to it in the nderstand what they are kills and knowledge they are
(Awareness of Learning)  [the rubric N . N
ourse/ assignment(s) earning through the leveloping throughout the
ssignment/ in the course ourse/assignment(s)

Learners discuss and offer Faculty and learners are jointly
Engagement of Learners  |Learners are not engaged in Learners offered the rubric and  [feedback/input into the design Y : ] N
. . N . " esponsible for design of rubrics
n Rubric Development /  [either development or use of ay choose to use it for self- f the rubric, and are responsible .
. L. nd learners use them in peer
Use he rubrics ssessment or use of rubrics in peer and/or .
. nd/or self-evaluation
elf-evaluation




Reciprocity: What goes
around, comes around.




Propriety: To be and do what is right




I’m Optimistic!




Summary of CSSAH Assessment Practices
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