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Florida Educational Equity Act Report

Florida Agricultural and Mechanical University

INTRODUCTION

Part I: Executive Summary
Data Years: 2014-2015

The Florida Educational EquityAAct (FEEA) report, often referred to as the Equity Accountability Plan, must be submitted
annually to the Florida Board of Governors. Each public state university submits this report, which encompasses information
relating to equity policies; academic reviews; student services assessment; gender equity in athletics; employment; and
tenure.

EQUITY POLICIES

Included in this report are the Non-Discrimination Policy Statement and the Chief Operating Officer's Statement on Equity.
These documents reflect the University's commitment to equity for the entire University.

ACADEMIC REVIEWS

The academic review consisted of the following areas:

1.

Full-time First Time In College (FTIC) Enroliment for Fall 2014 was 1,388. The number

for Fall 2015 was 1,591

Full-time Florida State College Transfers for Fall 2014 was 351. The number for

Fall 2015 was 340.

Retention of full-time FTIC students entering Fall 2014 (1 ,388)'and continuing after one

year were 1,191 or 85.8%.

Graduation rate of full-time FTIC students entering Fall 2009 and continuing into Fall
after six years is 38.6%. The percent retained after six years is 48.1%.

Bachelor's Degrees Awarded: .
1,560 in 2013-2014
1,507 in 2014-2015

Master's Degrees Awarded:
277 in 2013-2014
231in 2014-2015

Doctoral Degrees Awarded:
23in 2013-2014
21in 2014-2015

First Professional Degrees Awarded:

312in 2013-2014
332 in 2014-2015



To address the above-referenced numbers, FAMU has implemented the following strategies: upgraded the technological
infrastructure to offer distance learning programs; programs and/or certificates are being offered online; online programs have
generated additional revenue to assist student programs and to improve retention and graduation rates; increased student
participation in the First and Second-Year Experience programs; enhanced faculty/advisor development and utilization of
technology to assist in monitoring students' progress; established mandatory freshman course (SLS) and curriculum specific
colloquium; established an undergraduate Student Success Committee; developed effective and targeted methodologies and
procedures for academic advisors; use Tuition Differential Account to assist students with demonstrated needs; and reduced
class sizes when appropriate. Our Living and Learning communities have had a positive impact on student success.:

STUDENT SERVICES ASSESSMENT

The Division of Student Affairs consists of the Admissions Office, Campus Safety and Security, Center for Disability Access
and Resources (CeDAR), Counseling and Assessment, Housing, Office of Student Conduct and Conflict Resolution,
Educational Research Center for Child Development, Ombudsman, Presidential Scholars, Student Activities, Student Health
Services, Student Orientation, Campus Recreation Center, Veterans Affairs, and University Recruitment. All departments
within the Division operate in an equitable manner without regard to race, religion, color, age, disability, sex, marital status,
national origin, veteran status, sexual orientation, gender identity, and gender expression as prohibited by state and federal
statutes.

GENDER EQUITY IN ATHLETICS
The review of Athletics included the following areas:
*sports offerings
*participation rates of athletics
*availability of facilities |
*scholarship offerings
*funds allocated to overall program
*equipment and supplies
*scheduling of games and practices
*tutoring opportunities
*compensation of coaches
*medical and training services

*housing and dining facilities.

FAMU Athletics is focused on increasing revenue and improving the student-athlete experience with an emphasis on "Building
Champions." We are focused on enhancing needs in the areas of sports medicine, academic advisement, and strength and
conditioning. The Athletics administration is also developing plans to ensure that adequate facilities are available to all student:
athletes for athletic participation and academic preparation through the implementation of a capital campaign and
reorganization of academic space. For the 2014-2015 academic year to present, the athletic department had four (4) athletic
trainers and four (4) academic advisors to service 300 plus students. Strategic focus on Football revenue, our annual and
capital giving campaigns, and ticket sales are at the center of our strategy to fund Title IX initiatives. :



EMPLOYMENT

Durfng the past six years, the University has suffered budgét cuts. These budget cuts have affected our.empléyment numbers
in all areas except for tenured faculty. The numbers for tenured facully increased, in part, because when tenure is granted to
our tenure-earning faculty the numbers for this same group decreases. The employment numbers are reflected below:

1. Tenured faculty increased from 247 to 307 between Fall 2014 and Fall 2015. This was a percentage change of 24.3%.

2. Tenure-earning faculty decreased from 140 to 89 between Fall 2014 and Fall 2015.
This was a percentage change of -36.4%.

3. Non-tenured earning faculty decreased from 161 to 151 between Fall 2014 and Fall 2015.
This was a percentage change of -6.2%

4. Employees in the Executive/Administrative/Managerial classes decreased from 321 to
314 between Fall 2014 and Fall 2015. This was a percentage change of -2.2%.

TENURE

Also included in this report are charts showing the racial and gender composition of the persons that applied for tenure in
2014-2015, and the composition of tenure committees by colleges and schools. In 2014-2015, five males (five African
Americans) applied for tenure and five were nominated for tenure by the University. In the same year, eight females (five
African Americans, one Hispanic, one Asian and one White) applied for tenure and eight were nominated for tenure.

CONCLUSION

We continue to secure millions in grants for our research projects. Professors continue to be recognized for their academic
achievements. Students are interning and receiving prominent job offers and many are pursuing graduate degrees. Athletic
teams are winning and student athletes are thriving in the classroom. The University remains committed to equity in all arenas
of the campus.



Florida Equity Report
Florida A&M University
2014-15

Part II: Policies and Procedures in Support of Equity

It is the policy of Florida A&M University to assure that each member of the
University community be permitted to work or attend classes in an
environment free from any form of discrimination including race, religion,
color, age, disability, sex, marital status, sexual orientation, gender
expression, gender identity, national origin, or veteran status as prohibited by
State and Federal Statutes. This shall include applicants for admission to the
University and employment.

Questions concerning this policy and procedures for filing complaints under
the policy should be directed to the UnlverSItys Equal Opportunity
Programs/Equity Officer/Title IX Officer.

Mrs. Carrie M. Gavin, Director

Florida A&M University

Equal Opportunity Programs/Labor Relations
674 Gamble Street

Tallahassee, FL 32307

Phone: (850) 599-3076/3219(Voice)
(850) 561-2997 (Fax)
(850) 561-2998 (TDD)



Florida Equity Report>
Florida A&M University
2014-15

Florida Agricultural and Mechanical University's regulations are available on the
Board of trustees' website at www.famu.edu/index.cfm?a=regulations.

2.001 Housing
2.006 Counseling Services

2.008 Health Services

10.103 Non-Discrimination Policy and Discrimination and Harassment Complaint
Procedures

10.105 Recruitment, Selection and Employment of University Faculty, Administrative
and Professional, Executive Services, USPS and OPS Employees

10.107 Employment of non-U.S. Citizens

10.109 Faculty, Administrative and Professional and USPS Employee Promotion
10.112 Consensual Relationships

10.114 Learning Opportunities



Florida Equity Report
Florida A&M University
2014-15

Non-Discriminatioh Policy Statement

As President of Florida A&M University, | sincerely support all University goals of
equity, equal opportunity and affirmative action. It is the policy of Florida A&M
University that each member of the University community be permitted to work or
attend class in an environment free from any form of discrimination including race,
religion, color, age, disability, sex, marital status, sexual orientation, gender
expression, gender identity, national origin, or veteran status as prohibited by State
and- Federal Statutes. Organizations using the University's facilities, support or
services must assure that they do not illegally discriminate in their membership with
- respect to race, religion, color, age, disability, sex, marital status, sexual orientation,
gender expression, gender identity, national origin and veteran status. It generally
applies to employers with 15 or more employees, including federal, state, and local
governments. This commitment applies to all areas affecting students, faculty,
executive service, Administrative and Professional (A&P), University Support
Personnel System (USPS) and other Personnel Services (OPS) employees. It is
also relevant to the University's selection of contractors, to suppliers of goods and
services, and any employment conditions and practices.

For additional information about the definition of discrimination and harassment,
procedures for filing a complaint, and what constitutes retaliation, please contact the
University's Equity Officer: :

Mrs. Carrie M. Gavin, Director

Florida A&M University

Equal Opportunity Programs/Labor Relations
674 Gamble Street

Tallahassee, FL 32307

Phone: (850) 599-3076/3219 (Voice)
(850) 561-2997 (Fax)
(850) 561-2998 (TDD)

Signed by: ‘Elmira Mangum.

FAMU is an Equal Opportunity/Equal Access University
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Florida Equity Report
Florida A&M University -
2015-16
Part llA Student Assessment

The Division of Student Affairs at Florida A&M University Continues to recruit and enhance
educatidnal experiences of the student. Diversity and equal opportunity is encouraged in aspects
of its prograrr;_s.. The Division of Student Affairs consists of the Office of Admissions and
Enroliment Management, the Office of Financial Aid, New Student Orientation, Campus Safety
and Security, Center for Disability Access and Resources (CeDAR), Counseling Services, Career
Services, University Housing, Office of Student Conduct and Conflict Resolution, Educational
Research Center for Child Development, Ombudsman, Presidential Scholars, Student Union,
Student Activities, Student Health Services, Campus Recreation Center, Veterans and Military
Affairs, and Federal TRIO Programs. All departments within the Division operate in an equitable
manner without regard to race, religion, color, age, disability, sex, marital status, national origin,
veteran status, sexual orientation, gender identity, and gender expression as prohibited by state

and federal statutes.
Each department emphasizes equity accountability in all programming efforts, to name a few:

e The Office of Admissions and Enrollment Management continues to evaluate applicant
files and serve a diverse student population while maintaining the integrity of the
admissions process, ensuring efficient and consistent evaluation of credentials.

e The Campus Recreation area provides a comprehensive and innovative program of
recreational, leisure and fithess activities; encouraging student participation and the
development of leadership skills; meeting the needs of a multicultural institution; and

fostering the spirit of teamwork, holistic living, and good sportsmanship.
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The Office of Counseling Services exemplifies and seeks to foster within those whom
they serve the following values: courage, diversity, ethics, excellence, respect,
scholarship, and service.

The Office of Financial Aid strives to provide access to financial resources in a fair, .
sensitive and confidential manner; to inform and educate students and their families
about their financial options; and, to continually improve the services so that students
may take full advantage of their educational opportunities.

The Department of University Housing continues to promote a safe, clean service-
oriented, efficiently managed, nurturing living learning environment that is conductive to
students’ academic pursuits and personal growth while fostering sense of community,
civic responsibility, and an appreciation and diversity.

The Department of Campus Saféty and Security proVides quality services to our
community by promoting a safe environment through student and staff interaction with
emphasis on integrity, fairness, and professionalism.

The University Scholarship Program enhances the academic, professional and
personal development of each scholar, as they strive to meet their academic and
professional goals upon completion of the undergraduate degree.

The Center for Disability Access and Resources provides supportive services to
students with disabilities to enhance their skills for personal, academic and professional
growth. Additionally, a sense of empowerment is fostered in students with disabilities
by educating them about their legal rights and responsibilities so they can make
informed choices, be critical thinkers, and self-advocates. The Center ensures that
students with disabilities are smoothly integrated into educational environment and are

reasonably accommodated when necessary.
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CeDAR is also a participant in the Theodore R. and Vivian M. Johnson Scholarship
program. The Johnson Scholarship is a need-based scholarship program for
undergraduéte, degree-seeking students with disabilities attending FAMU. The
Theodore R. and Vivian M. Johnson Scholarship is supported by the Johnson
Scholarship Foundation.

The Student Health Services Center, in collaboration with the Office of Student Conduct
and Conflict Resolution and the Office of Counseling Services was recently awarded a
three-year $300,000 grant from the Office of Violence Against Women (OVW). This
grant program is designed to develop the nation’s capacity to reduce domestic violence,
dating violence, sexual assault, and stalking by strengthening services to victims. The
goals of the_ Florida Agricultural _and Mechanical Uniyersity (FAMU) Projept Safe
program are to strengthen the coordinated community response to violence against
women, increase access to Office of Violence against Women programming for women
of color, and maintain the visibility of violence against women as a critical issue for the
over 10,000 students on the FAMU campus. The three-year program engages the
campus community through a comprehensive community response team that included
students, community and campus constituents to coordinate policy and program
development efforts.

The Division of Student Affairs is diverse in all offerings. We are specifically liberal in
offerings to the female students, as well as those with handicaps. As a Historically Black
College and University, FAMU has maintained a steady stream of minority students.
However, the Division is attempting to increase the admission and retention of white

students on the campus.
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Sex, Race/Ethnicity

MALES

American Indian or Alaskan
Native

Table 1. Protected-Class Representation in the Tenure Process, 2014-2015

Florida Equity Reports

Florida A&M University
Part VII: Protected-Class Representation
‘ 2014-15 :

Applied  Withdrawn Denied Deferred Nominated

Asian

Black or African American

Hispanic

Native Hawaiian/Other Pacific

Two or More Races

White

Other, Not Reported

Total Male (Include Other, Not
Reported)

Native

American Indian or Alaskan

Asian

-1Black or African American

Hispanic

Native Hawaiian/Other Pacific

Two or More Races

White

Other, Not Reported

Total Female (Number and
Percent) (Include Other, Not
Reported)

GRAND TOTAL

LEGEND:

APPLIED: Faculty whose names have been submitted for tenure review. Sum of Withdrawn, Denied, and Nominated

(or provide explanation).

WITHDRAWN: Faculty who withdrew from tenure consideration after applying for review.

DENIED: Facuity for whom tenure was denied during the review process.

NOMINATED: Faculty for whom tenure is being recommended by the University
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Florida Equity Report
Florida A&M University
Part IX: Budget
2014-15

The number of EAP goals established by Florida A&M University varies each academic year depending on the
underutilization data. Due to budget shortfalls, the University has not allocated dollars specifically for
increasing under-represented groups. However, it should be noted that money is allocated by employment
recruitment through the University's hiring process. Additionally, the strategies implemented to assist with
graduation rates, retention of our students, and hiring faculty and staff based on qualitative measures should
assist the University in alleviating under-representation.
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