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FLORIDA A&M UNIVERSITY
HEAD BASEBALL COACH
EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (“Agreement”) is entered into by and between Florida A&M
University (“FAMU"), on behalf of the FAMU Board of Trustees, (the “University”) and Jamie Shouppe (the
“Coach”). The University and the Coach are collectively referred to as “Parties.”

RECITALS

WHEREAS, the University is in need of the services of an athletic coach to coach t ersity’s
baseball team; and

WHEREAS, the Coach represents that he meets the University’'s qualifi @ for the position of
head baseball coach and is available for employment in this capacity with th ; and

WHEREAS, the Parties desire to set forth the terms of their Agr. t in writing.

In consideration of the mutual covenants, promises and

and Coach agree as follows:
TERK ?\

s in this Agreement, University

1.0 GENERAL EMPLOYMENT TERMS

1.1 Subject to the terms and cs for employment with the University as provided
in this Agreement, Universit €oach as Head Baseball Coach (“Baseball Team”)

with the University's intercoll aseball program (“Program”), and Coach understands,
agrees to and accepts the term3gfid conditions for employment outlined in this Agreement.

1.2 Coach shall_w8 nder the direct supervision of the Director of Intercollegiate
Athletics of Unive Athletics Director”) or the Athletics Director's designee, and shall
confer with t s Director on all matters requiring administrative and technical
decisions. e £0ath shall be under the overall general supervision of the President of the
University. Athletics Director and Coach shall confer with the President if a problem
canngifOtherwisg be resolved.

Codch shall lead, recruit for, manage, supervise and promote the Baseball Team
andiBaseball Program and perform such other duties in the intercollegiate athletic program

niversity as may be assigned during the term of this Agreement and any extensions
ereof.

COMPENSATION AND OTHER EMPLOYMENT INCENTIVES

2.1 In consideration for services and satisfactory performance of the conditions of this
Agreement by Coach, University promises to provide Coach an annual salary of
$90,000.00, effective July 1, 2016. The University's performance and obligation to pay
under the Agreement is contingent upon the availability of funding and funds budgeted and
approved annually by the FAMU Board of Trustees for its purposes. It is agreed that the
compensation so paid shall be subject to the same payroll deductions/withholdings that

apply to University’s employees and as required by applicable state and federal laws and
University rules, regulations and policies.
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2.2  Standard University Fringe Benefits. Coach shall be entitled to standard University
benefits provided to other regular, full-time employees of the University in Administrative
and Professional Services classification, including group insurance, vacation with pay,
retirement programs, etc. and shall be eligible to participate in voluntary payroll deduction
programs on the same basis and with the same employer contributions that apply to the
University’s Administrative and Professional Services employees. The University shall not
be responsible for any other compensation or monetary benefit to the Coach of any kind
unless it is specifically set forth herein.

2.3  Merit or Cost of Living Increases. During the term of this Agreem
shall be eligible for merit and/or cost of living increases as the Universi
Administrative and Professional Services employees of the University. Su

Professional Services employees and shall take into account

expectations and goals as established with the Athletics Di
B iS S

2.4  Performance Incentives (if earned). While Emp erving as Head Coach, the

University will provide or arrange for the followinggspeMg@rmance incentives (athletic and
academic) and no others. Subject to the availabilit @ nd$, performance bonuses may be
awarded annually, if earned, per the departmeptal Bghus Policy. The cumulative amount of
annual bonus and incentives earned may not one (1) month salary of Coach. Said
incentives shall be paid within thirty (39) day§€ after attainment of the goal or official
announcement of the honor. Specifica aseball Head Coach Performance Bonuses are
as follows:

2.4.1 Academic- From .% July 1, 2016, and each year thereafter, for each

year that the Baseba achieves (i) a graduation rate that equals or exceeds
85% based on the N aduation Success Rate (GSR) or a succeeding model,
and (ii) the tea ca ic Progress Rate (APR) as calculated by the NCAA is
above the NC iaed cut score, the University shall pay to Coach Five Thousand
Dollars ($

rformance Bonuses — Athletic Conference and NCAA

) Athletic Conference Championship (as the Athletic Conference defines

& the Conference Champion) = One (1) month's base salary for the
conference championship
(if) Athletic Conference Men's Coach of the Year = One (1) month's salary
for each honor awarded

(iii) Athletic Performance Bonuses - NCAA National Men's Coach of the Year
by the American Baseball Coaches Association = (1) month's salary for
each honor awarded.

2.5 Other Miscellaneous Compensation and Benefits. In addition to the annual and
incentive compensation and benefits as provided above, Coach shall be provided with the
following miscellaneous compensation and benefits associated with his position as Head
Baseball Coach of the University’s Baseball Program.

2.5.1 Coach shall have eight (8) complimentary tickets provided to him by the
University, at no charge, for all University sporting events.
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2.5.2 Coach, subject to state law, NCAA, and University rules, regulations, policies,
and procedures, may conduct and run summer youth baseball camps beginning in
the summer of 2016. Coach shall have the opportunity to use University facilities in
the conduct of these camps in accordance with University regulations, policies, and
procedures applicable to facility use and summer camps. The University does not
guarantee or provide any supplemental compensation for the operation of on-
campus summer camps. Coach shall be entitled to 100% of the proceeds, less
expenses, generated as a result of the summer camps. These proceeds can be
used at Coach’'s discretion and as income to Coach or for assista@hes’

compensation.
2.6 Outside Income. While Coach is employed as Head Baseball Coa the
University, he shall have the opportunity to pursue and engage | e commercial

on his own initiative
ional appearances
se"Butside activities and
es referenced in this

including, but not limited to, radio shows, television appeara
representing the University Program, apparel and footwe
appearances shall not conflict with any of the dutie

endorsement activities and personal appearances that Coach seg @

Agreement, nor shall they conflict with Universit s, yegulations, policies, and
procedures, the NCAA, or the member Athletic Con (“Conference”). Further, Coach
shall obtain prior written consent from the Athl ecter before pursuing any outside
activity.

University, but shall regéiye remtneration for such appearances, for any
endorsements, or publi

consent as noted i
a positive manngr agd

2.6.1 Media. Coach shall ma&a and television coverage favorable to the

sentations only upon securing prior written
en 6.0 hereof. Coach shall promote the Program in
also create goodwill with the outside sponsors of
.3:‘ ne Parties agree that the University shall own all rights
18 @ game recordings and highlight recordings produced in

2.6.2 Sps
5, appearances, and media interviews as well as write and release
g#hd magazines and newspaper articles or columns and to retain any
nd all income derived therefrom. However, any and all speeches given

rsuant to this subsection must be given by Coach in his individual capacity,

& and not in his official capacity as a University employee. It is also expressly
Q understood and agreed that this subsection does not pertain to any speech

or appearance at a University-sponsored function. Any and all activities
performed hereunder shall be subject to and carried out in accordance with

Florida Board of Governors and FAMU intellectual properly regulations,
q~ policies, and procedures.
TERM

31 THIS AGREEMENT IS SUBJECT TO REGULATION 10.106 OF THE FLORIDA
A&M UNIVERSITY BOARD OF TRUSTEES AND FLORIDA STATUTE 215.425(4)(a)1.

3.2 This appointment shall commence on July 1, 2016 and continue each year until the
later of June 30, 2019, or the first day following any post-season game that the University’s
Baseball Team participates in following the 2019 regular baseball season, and is subject to
the U.S. and Florida Constitutions and laws as constitutionally permissible, the rules,
regulations, policies and procedures of the Florida Board of Governors and the University
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as now or hereafter promulgated and the conditions stated herein. For the purposes of this
Employment Agreement, the Total Term shall consist of three (3) Contract Years defined
as follows: each Contract year during the Total Term hereof shall begin on July 1 and end

on the following June 30. This appointment is subject to the approval of the FAMU Board of
Trustees.

3.3 As of July 1, 20186, (i) this Employment Agreement shall supersede and replace any
and all other prior or existing employment contracts or agreements, including amendments
and/or addenda thereto, if any, between the University and the Coach and (ii) @ny and all
such prior or existing employment contracts or agreements, including ame Mdlor
addenda thereto, if any, are null, void, and of no further force or effect.

3.4 Subject to terms and conditions contained herein, Coach ag
negotiate for or enter into any other sports or athletics related emp
2019. Should the Coach nevertheless breach this provision, it s

r t he shall not
o t prior to June 30,
% deemed a breach
of this Employment
Agreement, pursuant to which the University shall be u her financial or other
obligation whatsoever to Coach, except for such oblig whigh have accrued or vested
pursuant to this Employment Agreement prior to the such termination.

3.5 The Parties agree that: (1) should an ployment opportunity be presented
directly or indirectly to Coach and/or to any indi , or entity acting on Coach’s behalf
or (2) should Coach be interested in otheyp empl@yment during the term of this Agreement,

. This provision is essential to this Employment
2 considered cause for termination pursuant to
ent Agreement.

Agreement and violation hereg
subsection 5.0 below of this <ﬁ‘o"

3.6 This AgreemeniiSyenewable solely upon an offer from University and acceptance
by Coach, both of w be in writing and signed by the respective Parties. This

employment in nos® ants Coach a claim to tenure in employment, or any years of
employment attri to tenure within the University.
4.0 COAC TIES

4.1 &nsideration of the annual salary and other benefits, Coach promises and agrees
to heldNgdirectly accountable for the Sports Team's budget, scheduling, recruiting and
traipifig and other duties as follows; Coach shall:

4.1.1 Faithfully and conscientiously devote best efforts to perform the coaching

duties stated herein and assigned by the Athletics Director and the President within
the budget allocated;

Q 4.1.2 Devote full-time attention and energy to the duties of Head Baseball Coach
as required herein to the administration, management and promotion of the
University’s Sports Team and Program and in such manner as to reflect positively
on the image and reputation of the University and which is consistent with University
rules, regulations, policies and procedures; NCAA by-laws, rules, regulations and
interpretation; and MEAC by-laws, rules, regulations, and interpretations; and to
avoid directly or indirectly any business, professional or personal activities or

pursuits that would detract from or prevent Coach from devoting full-time to
performance of the duties under this Agreement;
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4.1.3 Coach shall not engage in any activity that would embarrass University or
detract in any manner from the duties outlined herein including, but not limited to,
criminal arrests, prosecutions, convictions and/or guilty or nolo contendere pleas to
first degree misdemeanors or any felonies;

4.1.4 Know, recognize, comply with and monitor compliance by student-athletes
and assistant coaches with the laws, rules, regulations, policies and procedures
governing the University and its employees, the constitution, by-laws agd rules of

the NCAA and the MEAC, or any other conference or organizationgthe URiyérsity
becomes a member of during the term of this Agreement, as nowgco or as
they may be amended during the term hereof. Coach shall immediately advise the
Vice President of Audit and Compliance and Athletics Directo ch has reason

to believe that a violation(s) has occurred or will occur and sfall fully cooperate in
any investigation of possible MEAC or NCAA violations coR d or authorized by
the University, MEAC or NCAA.

promote, supervise, and ensure that the assi aches and any other employees
for which Coach is administratively (directi§ ndivectly) responsible, comply with
the aforesaid policies, rules, and r ins; and to immediately notify the
President, Athletics Director and Vice of Audit and Compliance if Coach
has reasonable cause to believegviolati§hs have occurred or will occur and fully

cooperate in any investigation g MEAC or NCAA violations conducted or
authorized by the University, MEACNr NCAA.

4.1.5 In accordance with NCAA Bylaw 11.1.%3 w or hereafter amended,

4.1.6 Administer, ma
manner as to allow
MEAC and the NCAA.

417 Devel s and compete successfully in academics and athletics
while ass:@D welfare of student-athletes;

418 and observe the academic standards, requirements and policies
of t niversity, MEAC and NCAA in regard to the recruiting and eligibility

a\andjlead the Baseball Team and Program in such a
\VETSity’'s Baseball Team to effectively compete in the

omote an environment in which admissions, financial aid and academic services
udent-athletes and recruiting can be conducted consistent with the University’s
mission. Coach and members of the baseball coaching staff, including assistant
coaches, shall observe the University’'s academic standards, requirements and
policies, at all times and shall not compromise or violate such at any time.

q:re nts of prospective and current student-athletes for the Sports Team; and
fo

v
&

4.1.9 Encourage student-athletes to perform to their highest academic potential,
which shall be evaluated by Academic Progress Rates, obtain the highest grades
possible, and graduate timely, and work in cooperation with and support of the
University's faculty, academic advisors and administrative officials to ensure that all
student-athletes’ academic requirements are met;

4.1.10 Maintain and cultivate effective relations with the MEAC, NCAA, University

alumni, media, public, students, faculty, staff and friends of the University with
respect to the University's Sports Team;
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4.1.11 Ensure that all student-athletes recruited for the University’s Program
receive the utmost guidance from both Coach and his coaching staff regarding the
importance of academic performance. This includes, but is not limited to, proper
academic counseling by the University, which allows every opportunity for all

student-athletes to meet the degree requirements necessary to graduate from the
University;

4.1.12 Recruit, coach, and train student-athletes that have good moral character,
talent, and academically able to compete at the collegiate level while defgnstrating
concern for their well-being. This includes ensuring that studemggth are
conducting themselves in an appropriate manner that will reflectgpo on the
University and the Program, both on and off the baseball fleld

4.1.13 Discipline student-athletes for violations of Pro ules regulations,
policies and/or procedures, or conduct detrimental ogram however,
conduct of student-athletes in violation of the Stu ode of Conduct (FAMU
Regulation 2.012) shall be subject to discipline b IVETSity;

4.1.14 Keep public statements compliment e Program and the University;

4.1.15 Perform all other duties customgli ormed by Head Baseball Coaches
of commensurate rank serving other M NCAA member institutions;

4.1.16 Schedule yearly mterc jate games subject to the final approval of the
Athletics Director and the Prgs en

4.1.17 Provide evalu
coaches to the Athleti
season; and

he intercollegiate Sports Team and assistant
or within forty-five (45) days after the last game of the

4.1.18 Perfor er duties as assigned by the Athletics Director or the
President

5.0 NON-REAPPOI QT. SEPARATION, TERMINATION, OTHER DISCIPLINE

Non-reappointment, separation or termination of this Agreement by University may
ursuant to the terms of this Agreement and University regulations as now existing or

2 Fereaﬁer promulgated.

53 The University shall also have the right to terminate this Agreement for cause at any

time prior to its expiration, upon written notice to Coach, upon the following grounds any of
which also constitute a breach of this Agreement:

5.3.1 Deliberate and serious violations of duties as set forth in this Agreement or
the refusal or unwillingness to perform such duties.

5.3.2 A violation of any term or condition of this Agreement not remedied after
thirty (30) days’ written notice to Coach from the Athletics Director.
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5.3.3 Engaging in conduct which is unlawful; conduct which constitutes moral
turpitude as defined by state or federal statutes or as adjudicated by a court of
competent jurisdiction or administrative tribunal; conduct in violation of any federal
or state law, rule, regulation, policy or procedure; conduct in violation of any rule,
regulation, policy or procedure of the MEAC, NCAA, University or Florida Board of
Governors, including any such violation may have occurred prior to Coach’s
employment with the University; or conduct seriously prejudicial to the best interests
of the University, the Athletic Department or its Sports Team.
5.3.4 Failure by Coach to timely report to the University's Presid Wetic
Director any violation of NCAA or MEAC rules by any student-athlet kl afiCs staff
member, or other representative of the University's athletics intergstsiabout which
Coach knows or should have known.

5.3.5 Failure to supervise the assistant coaches and I’s other coaching

staff in a manner to prevent the NCAA or MEAC vi s.

5.3.6 Significant or repetitive violations or i tions of any by-law, rule,
regulation, policy or procedure of the MEAC@ AA, which may adversely affect
the University’'s Sports Team or Athletic D 4@ ent or could result in the University
being placed on probation or punished i ¥ manner by the MEAC or NCAA.

5.3.7 Prolonged absence, i.e. @t least three (3) consecutive days, from the
University, without consent of Athletigs Director or the President.

5.4 In the event of any such ter on for cause, the Coach’s salary and other benefits,
as set forth above, shall terminate provided in such written notice, and the University

thereafter shall not be liable or any damages, unless Coach is otherwise entitled
thereto under applicable stat eral law.
5.5 Notwithstandi ther provision of this Agreement, the Agreement shall
terminate automagi \

55¥C les;

&5.2 ach becomes totally or permanently disabled; or
9.3 The Parties mutually agree in writing.
6 If Coach is found in violation of MEAC or NCAA regulations, while employed by the
niversity or during prior employment at another NCAA member Institution, the Coach shall
e subject to disciplinary or corrective action by the University as set forth in the provisions
of the NCAA enforcement procedures. In addition, Coach may be suspended for a period

of time, without pay, or the Coach’s employment may be terminated if the Coach is found

to have been involved in significant or repetitive violations of the NCAA, MEAC or University
rules, procedures or regulations.

8.7 In the event that the University terminates this Agreement without cause prior to the
expiration of the term of this Agreement as set forth in Section 3.2, the University’s liability
shall not exceed that which is prescribed in Section 215.425, Florida Statutes.
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6.0 OUTSIDE EMPLOYMENT

6.1 Except as set forth in section 2.6 above, Coach agrees not to personally or through
any agent actively seek, negotiate for or accept other full-time or part-time employment of
any nature during the term of this Agreement without first having obtained written consent
from the Athletics Director and the President as set forth in FAMU Regulation 10.122. If
such employment is approved, Coach hereby agrees:

6.1.1 Such outside activities shall not interfere with the full an@complete
performance by the Coach of the duties and responsibilities as proyded .

6.1.2 Not to accept or receive directly or indirectly any moni nefit or any

other gratuity from any person, corporation, FAMU Booster ni Association
or benefactor, if such action would violate MEAC, N r University rules,
procedures or regulations.

6.1.3 Toreport to the Athletics Director and Pr, %riting annually or more
frequently, if requested by the University al tically related income and/or

benefits Coach receives from sources outsi niversity during the term of this
Agreement. The University shall have able access to all records of the
Coach necessary to verify such reppags the Coach’s compliance with this
provision.

6.1.4 Such activities are i endent of the Coach’'s employment with the
University and the Universj allgave no responsibility or liability for any claims
arising therefrom.

The University shall have rea @ ble access to all records of the Coach necessary to verify
such reports and the Coach’s ~ﬂ iance with this provision.

7.0 SUPPORT STAFF

Coach will ha ity to recommend the hiring and dismissal of assistant coaches or
other base bpoft staff subject to the approval of the Athletics Director and the

President. loyment and discharge of such assistants shall be effected under relevant
FloridagBoard overnors and University rules, regulations, policies and procedures.

8.0 PROPERTY

terials or articles of information, including, without limitation, personnel records,
udent records, Coach’s records, statistics or any other material or data in any form or
edium furnished to Coach by the University, or developed by Coach on behalf of the
University, or at the University's or Coach’s direction or supervision, are and shall remain
Q the sole, proprietary and confidential property of the University.
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9.0

10.0

11.0

12.0

13.0

14.0

NO WAIVER OF DEFAULT

No waiver by the Parties hereto of any default or breach of any covenant, term or condition
of this Agreement shall be deemed to be a waiver of any other default or breach of the same
or any other covenant, term or condition contained herein.

SEVERABILITY
If any provision of this Agreement shall be determined to be void, invalid, u Ne or
illegal for any reason, it shall be ineffective only to the extent of such h nd the
validity and enforceability of all the remaining provisions shall not be affected thereby.

IMPOSSIBILITY
University may cancel this Agreement at any time upon 30¥ days’ notice without
further financial or other obligation due to a determinatio ofida Board of Governors
or the University to eliminate the Sports Team Progr. laCk of funds, or a decision to
discontinue the Program made in accordance wit able rules, regulations, policies
and procedures.

ASSIGNMENT
This is an Agreement for the perform f personal services. It is personal to the Coach
and the University and may not sighed to any other person or entity without the
express written consent of all Pa

ACKNOWLEDGEMENT
Coach has fully read understands the foregoing provisions of this Agreement and
agrees that such pro reasonable and enforceable and further agrees to abide by
this Agreement and conditions set forth herein.

shall be governed by and construed in accordance with the laws of the
orida. Venue for any litigation arising out of or in connection with this Agreement

Q E [THE REMAINDER OF THIS PAGE LEFT BLANK INTENTIONALLY]
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15.0 ENTIRE AGREEMENT; MODIFICATION

This Agreement contains all the terms between the Parties with respect to the subject
matter hereof and shall govern the respective duties and obligations of the Parties.
Neither party is relying upon representations not contained in this Agreement. This
Agreement supersedes any other written or oral representations, statements,
negotiations, or agreements to the contrary. This Agreement cannot be changed,

modified or amended in any respect except by a written instrument signed by th%ective
Parties.

IN WITNESS WHEREOF, Coach and the authorized representatives of Uni i a:e executed

this Agreement as fully executed below. O
FLORIDA A&M UNIVERSITY COACH: Q~
BOARD OF-TRU Q

i a WZJPW?"\/

Elmira Mangum Jamie Shoup

President Head Ba ach
ngcf/ﬂm

Date’

ate

Milton Overton

Director of Intercollegiate Athletics Q~ t

Date 6
Q/\f oved as t;@orm

/ FAMU, Office of
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FLORIDA A&M UNIVERSITY
HEAD SOFTBALL COACH
EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (“Agreement”) is entered into by and between Florida A&M
University (“FAMU"), on behalf of the FAMU Board of Trustees, (the “University”) and Veronica Wiggins
(the “Coach”). The University and the Coach are collectively referred to as “Parties.”

RECITALS \/
WHEREAS, the University is in need of the services of an athletic coach to coa wersity’s
softball team; and

WHEREAS, the Coach represents that she meets the University's qualif @ s for the position of
head softball coach and is available for employment in this capacity with th Ve , and

WHEREAS, the Parties desire to set forth the terms of their A
tZs in this Agreement, University

In consideration of the mutual covenants, promises anin

and Coach agree as follows:
TERK ?N

1.0 GENERAL EMPLOYMENT TERMS

1.2 Coach shz under the direct supervision of the Director of Intercollegiate
Athletics of Uniy, % “Athletics Director”) or the Athletics Director's designee, and shall
confer with s Director on all matters requiring administrative and technical
decisions. oach shall be under the overall general supervision of the President of the

Universijty. Athletics Director and Coach shall confer with the President if a problem
cannoffgtherwise be resolved.

Coach shall lead, recruit for, manage, supervise and promote the Softball Team and
Softgall Program and perform such other duties in the intercollegiate athletic program of the

sity as may be assigned during the term of this Agreement and any extensions
ereof.

COMPENSATION AND OTHER EMPLOYMENT INCENTIVES

24 In consideration for services and satisfactory performance of the conditions of this
Agreement by Coach, University promises to provide Coach an annual salary of
$71,000.00, effective July 1, 2016. The University's performance and obligation to pay
under the Agreement is contingent upon the availability of funding and funds budgeted and
approved annually by the FAMU Board of Trustees for its purposes. It is agreed that the
compensation so paid shall be subject to the same payroll deductions/withholdings that

apply to University's employees and as required by applicable state and federal laws and
University rules, regulations and policies.
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22 Standard University Fringe Benefits. Coach shall be entitled to standard University
benefits provided to other regular, full-time employees of the University in Administrative
and Professional Services classification, including group insurance, vacation with pay,
retirement programs, etc. and shall be eligible to participate in voluntary payroll deduction
programs on the same basis and with the same employer contributions that apply to the
University's Administrative and Professional Services employees. The University shall not
be responsible for any other compensation or monetary benefit to the Coach of any kind
unless it is specifically set forth herein.

2.3 Merit or Cost of Living Increases. During the term of this Agreem t ach
shall be eligible for merit and/or cost of living increases as the Universi vide to
Administrative and Professional Services employees of the University. SucR méit increases
shall be based on the Coach’s job duties and responsibilities, as disting from her win-

loss record, and based upon the same process as is used for
Professional Services employees and shall take into accou

Administrative and

academic) and no others. Subject to the availabilit
awarded annually, if earned, per the departmegtal B8gus Policy. The cumulative amount of
annual bonus and incentives earned may not -‘@- one (1) month salary of Coach. Said
incentives shall be paid within thirty (38) day§ after attainment of the goal or official
announcement of the honor. Specific oftball Head Coach Performance Bonuses are
as follows:

2.4.1 Academic- Fro July 1, 2016, and each year thereafter, for each
year that the Softball achieves (i) a graduation rate that equals or exceeds
85% based on the NC aduation Success Rate (GSR) or a succeeding model,
and (ii) the te cademic Progress Rate (APR) as calculated by the NCAA is
above the NC d cut score, the University shall pay to Coach Five Thousand

Dollars ($Q
2.4.<a erformance Bonuses — Athletic Conference and NCAA

Athletic Conference Championship (as the Athletic Conference defines
the Conference Champion) = One (1) month's base salary for the
conference championship

(i) Athletic Conference Coach of the Year = One (1) month's salary for each

honor awarded.

honor awarded
(iii) Athletic Performance Bonuses - NCAA National Coach of the Year by
Q~ the American Softball Coaches Association = (1) month's salary for each
2.5

Other Miscellaneous Compensation and Benefits. In addition to the annual and
incentive compensation and benefits as provided above, Coach shall be provided with the

following miscellaneous compensation and benefits associated with her position as Head
Softball Coach of the University's Softball Program.

2.5.1 Coach shall have eight (8) complimentary tickets provided to her by the
University, at no charge, for all University sporting events.
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2.5.2 Coach, subject to state law, NCAA, and University rules, regulations,
policies, and procedures, may conduct and run summer youth softball camps
beginning in the summer of 2016. Coach shall have the opportunity to use University
facilities in the conduct of these camps in accordance with University regulations,
policies, and procedures applicable to facility use and summer camps. The
University does not guarantee or provide any supplemental compensation for the
operation of on-campus summer camps. Coach shall be entitled to 100% of the
proceeds, less expenses, generated as a result of the summer camps. These

proceeds can be used at Coach'’s discretion and as income to Coach or fég assistant
coaches’ compensation.

2.6 Outside Income. While Coach is employed as Head Softball Coach gt the University,

she shall have the opportunity to pursue and engage in outside com al endorsement
activities and personal appearances that Coach secures on her o iative including, but
not limited to, radio shows, television appearances, personal appea s representing the

conflict with University rules, regulations, policies, z
member Athletic Conference (“Conference”). Furf
consent from the Athletic Director before pursuing *‘@

2.6.1 Media. Coach shall maximize .‘@, g television coverage favorable to the
University, but shall receive gemunegation for such appearances, for any
endorsements, or public preseptations only upon securing prior written consent as
noted in Section 6.0 hereof._Geach'Shall promote the Program in a positive manner
and will also create good % the outside sponsors of these appearances. The
Parties agree that the ersity shall own all rights in and to the master game

recordings and hi recordings produced in connection with these
appearances.

. NCoach shall obtain prior written
outside activity.

2,6.2 Speec arances. Coach shall be entitled to deliver, make and grant
speechesgappeasances, and media interviews as well as write and release books
and mags % and newspaper articles or columns and to retain any and all income
deri crefrbm. However, any and all speeches given pursuant to this subsection
mus given by Coach in her individual capacity, and not in her official capacity as

Univassity employee. It is also expressly understood and agreed that this

section does not pertain to any speech or appearance at a University-sponsored
furtetion. Any and all activities performed hereunder shall be subject to and carried

out in accordance with Florida Board of Governors and FAMU intellectual properly
regulations, policies, and procedures.

ERM

3.1 THIS AGREEMENT IS SUBJECT TO REGULATION 10.106 OF THE FLORIDA
A&M UNIVERSITY BOARD OF TRUSTEES AND FLORIDA STATUTE 215.425(4)(a)1.

3.2 This appointment shall commence on July 1, 2016 and continue each year until the
later of June 30, 2019, or the first day following any post-season game that the University's
Softball Team participates in following the 2019 regular softball season, and is subject to
the U.S. and Florida Constitutions and laws as constitutionally permissible, the rules,
regulations, policies and procedures of the Florida Board of Governors and the University
as now or hereafter promulgated and the conditions stated herein. For the purposes of this
Employment Agreement, the Total Term shall consist of three (3) Contract Years defined
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as follows: each Contract year during the Total Term hereof shall begin on July 1 and end

on the following June 30. This appointment is subject to the approval of the FAMU Board
of Trustees.

3.3 As of July 1, 20186, (i) this Employment Agreement shall supersede and replace any
and all other prior or existing employment contracts or agreements, including amendments
and/or addenda thereto, if any, between the University and the Coach and (ii) any and all
such prior or existing employment contracts or agreements, including amendments and/or
addenda thereto, if any, are null, void, and of no further force or effect. y

all not

negotiate for or enter into any other sports or athietics related employmentipridx to June 30,
2019. Should the Coach nevertheless breach this provision, it sha med a breach
of this Employment Agreement, and subject to immediate terminé of this Employment
Agreement, pursuant to which the University shall be under po gr financial or other
obligation whatsoever to Coach, except for such obligation Ve accrued or vested
pursuant to this Employment Agreement prior to the dateg Srmination.

3.5 The Parties agree that: (1) should another g ment opportunity be presented
directly or indirectly to Coach and/or to any individu@ , Or entity acting on Coach’s behalf
or (2) should Coach be interested in other em t during the term of this Agreement,
Coach shall notify the Director of Athletics or d of such opportunity or interest before
any substantive discussions are held byyCoacRand/or any individual or entity acting on

3.4  Subject to terms and conditions contained herein, Coach agreesgha

h

Coach’s behalf with any potential emp . This provision is essential to this Employment
Agreement and violation hereof be gonsidered cause for termination pursuant to
subsection 5.0 below of this Empl Agreement.

3.6 This Agreement is re @ e solely upon an offer from University and acceptance
by Coach, both of which mu @ n writing and signed by the respective Parties. This

employment in no wa nts Coach a claim to tenure in employment, or any years of
employment attributa ure within the University.

COACH’S DUTI

4.0

4.1 In congilleration of the annual salary and other benefits, Coach promises and agrees
to be h€ld diretily accountable for the Sports Team'’s budget, scheduling, recruiting and
trainiig¥and other duties as follows; Coach shall:

4.1.1 Faithfully and conscientiously devote best efforts to perform the coaching
duties stated herein and assigned by the Athletics Director and the President within

v the budget allocated;
: Q y 4.1.2 Devote full-time attention and energy to the duties of Head Softball Coach

as required herein to the administration, management and promotion of the
University’s Sports Team and Program and in such manner as to reflect positively
on the image and reputation of the University and which is consistent with University
rules, regulations, policies and procedures; NCAA by-laws, rules, regulations and
interpretation; and MEAC by-laws, rules, regulations, and interpretations; and to
avoid directly or indirectly any business, professional or personal activities or
pursuits that would detract from or prevent Coach from devoting full-time to
performance of the duties under this Agreement;
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Q

4.1.3 Coach shall not engage in any activity that would embarrass University or
detract in any manner from the duties outlined herein including, but not limited to,
criminal arrests, prosecutions, convictions and/or guilty or nofo contendere pleas to
first degree misdemeanors or any felonies;

4.1.4 Know, recognize, comply with and monitor compliance by student-athletes
and assistant coaches with the laws, rules, regulations, policies and procedures
governing the University and its employees, the constitution, by-laws and rules of
the NCAA and the MEAC, or any other conference or organization th&University
becomes a member of during the term of this Agreement, as now ¢ Wr as
they may be amended during the term hereof. Coach shall imm ise the
Vice President of Audit and Compliance and Athletics Director if Cg@ach has reason

the University, MEAC or NCAA.

4.1.5 In accordance with NCAA Bylaw 11.1.2.
promote, supervise, and ensure that the assist
for which Coach is administratively (directl
the aforesaid policies, rules, and reg : d to immediately notify the
President, Athletics Director and Vice | t of Audit and Compliance if Coach
has reasonable cause to believe viol ‘E} have occurred or will occur and fully
cooperate in any investigatioWsib 2 MEAC or NCAA violations conducted or

ow or hereafter amended,
and any other employees

authorized by the University, or NCAA.

4.1.6 Administer, manag @ lead the Softball Team and Program in such a
manner as to allow t gity’'s Softball Team to effectively compete in the
MEAC and the NC

4.1.7 Develo gra and procedures, in conjunction with the Office of
Academic Se =with respect to the education, evaluation, recruitment, training,

and coa . student-athletes to compete successfully in academics and
athleti @ ssuring the welfare of student-athletes;

4. dhere to and observe the academic standards, requirements and policies

Q:'e iversity, MEAC and NCAA in regard to the recruiting and eligibility

uirements of prospective and current student-athletes for the Sports Team; and
promote an environment in which admissions, financial aid and academic services
for student-athletes and recruiting can be conducted consistent with the University’s
mission. Coach and members of the softball coaching staff, including assistant
coaches, shall observe the University's academic standards, requirements and
policies, at all times and shall not compromise or violate such at any time.

4.1.9 Encourage student-athletes to perform to their highest academic potential,
which shall be evaluated by Academic Progress Rates, obtain the highest grades
possible, and graduate timely, and work in cooperation with and support of the
University's faculty, academic advisors and administrative officials to ensure that all
student-athletes’ academic requirements are met;

4.1.10 Maintain and cultivate effective relations with the MEAC, NCAA, University

alumni, media, public, students, faculty, staff and friends of the University with
respect to the University’s Sports Team;
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4.1.11 Ensure that all student-athletes recruited for the University’'s Program
receive the utmost guidance from both Coach and her coaching staff regarding the
importance of academic performance. This includes, but is not limited to, proper
academic counseling by the University, which allows every opportunity for all

student-athletes to meet the degree requirements necessary to graduate from the
University;

4.1.12 Recruit, coach, and train student-athletes that have good moral character,
talent, and academically able to compete at the collegiate level while defagnstrating
concern for their well-being. This includes ensuring that stude h are
conducting themselves in an appropriate manner that will reflec&% on the

University and the Program, both on and off the baseball field;

4.1.13 Discipline student-athletes for violations of Prog ules, regulations,
policies and/or procedures, or conduct detrimental Program; however,
conduct of student-athletes in violation of the St od€ of Conduct (FAMU
Regulation 2.012) shall be subject to discipline b niversity,

4.1.14 Keep public statements compliment e Program and the University;

4.1.15 Perform all other duties custo ormed by Head Softball Coaches of
commensurate rank serving other MEA CAA member institutions;

4.1.16 Schedule yearly interc jate games subject to the final approval of the
Athletics Director and the Pgesident;

4.1.17 Provide evaluaii he intercollegiate Sports Team and assistant
coaches to the Athle ctor within forty-five (45) days after the last game of the
season; and

4.1.18 Perfor er duties as assigned by the Athletics Director or the

Presiden

5.0 NON-REAPPO O,SEPARATION, TERMINATION, OTHER DISCIPLINE

AGRBEMENT IS SUBJECT TO REGULATION 10.106 OF THE FLORIDA A&M
RSITY BOARD OF TRUSTEES AND FLORIDA STATUTE 215.425(4)(a)1.

on-reappointment, separation or termination of this Agreement by University may
ur pursuant to the terms of this Agreement and University regulations as now existing

Q Sr hereafter promulgated.
QQ 5.3 The University shall also have the right to terminate this Agreement for cause at any

time prior to its expiration, upon written notice to Coach, upon the following grounds any
of which also constitute a breach of this Agreement:

5.3.1 Deliberate and serious violations of duties as set forth in this Agreement or
the refusal or unwillingness to perform such duties.

5.3.2 A violation of any term or condition of this Agreement not remedied after thirty
(30) days’ written notice to Coach from the Athletics Director.
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5.3.3 Engaging in conduct which is unlawful, conduct which constitutes moral
turpitude as defined by state or federal statutes or as adjudicated by a court of
competent jurisdiction or administrative tribunal; conduct in violation of any federal
or state law, rule, regulation, policy or procedure; conduct in violation of any rule,
regulation, policy or procedure of the MEAC, NCAA, University or Florida Board of
Governors including any such violation may have occurred prior to Coach’s
employment with the University; or conduct seriously prejudicial to the best interests
of the University, the Athletic Department or its Sports Team.

5.3.4 Failure by Coach to timely report to the University's Presi etic
Director any violation of NCAA or MEAC rules by any student-athlgte, s staﬁ
member, or other representative of the University’s athletics inter@stsfabout which
Coach knows or should have known.

5.3.5 Failure to supervise the assistant coaches and sgftk @ her coaching staff
in a manner to prevent the NCAA or MEAC violatio

ickations of any by-law, rule,
AA, which may adversely affect
entor could result in the University
anner by the MEAC or NCAA.

5.3.6 Significant or repetitive violations or m @
regulation, policy or procedure of the MEA
the University's Sports Team or Athletic De
being placed on probation or punished 4

5.3.7 Prolonged absence, i.e. least three (3) consecutive days, from the
University, without consent of thletics Director or the President.

5.4 In the event of any such termi @ for cause, the Coach’s salary and other benefits,
as set forth above, shall tegainate ag'provided in such written notice, and the University
thereafter shall not be li oach for any damages, unless Coach is otherwise
entitled thereto under app state or federal law

5.5 Notwithstanding provision of this Agreement, the Agreement shall terminate

automaticallyQ
5.5. ies;

5.2 ach becomes totally or permanently disabled; or
5. The Parties mutually agree in writing.

oach is found in violation of MEAC or NCAA regulations, while employed by the

nlversity or during prior employment at another NCAA member Institution, the Coach

shall be subject to disciplinary or corrective action by the University as set forth in the

provisions of the NCAA enforcement procedures. In addition, Coach may be suspended

Q for a period of time, without pay, or the Coach’s employment may be terminated if the

Coach is found to have been involved in significant or repetitive violations of the NCAA,
MEAC or University rules, procedures or regulations.

5.7 In the event that the University terminates this Agreement without cause prior to the
expiration of the term of this Agreement as set forth in Section 3.2, the University’s
liability shall not exceed that which is prescribed in Section 215.425, Florida Statutes.
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6.0

7.0

8.0

OUTSIDE EMPLOYMENT

6.1 Except as set forth in section 2.6 above, Coach agrees not to personally or through any
agent actively seek, negotiate for or accept other full-time or part-time employment of
any nature during the term of this Agreement without first having obtained written
consent from the Athletics Director and the President as set forth in FAMU Regulation
10.122. If such employment is approved, Coach hereby agrees:

6.1.1 Such outside activities shall not interfere with the full andycomplete
performance by the Coach of the duties and responsibilities as provi hegeif.

6.1.2 Not to accept or receive directly or indirectly any monies, befefifor any other
gratuity from any person, corporation, FAMU Boosters or ssociation or
benefactor, if such action would violate MEAC, NC iversity rules,
procedures or regulations.

6.1.3 To report to the Athletics Director and Pregj
frequently, if requested by the University allgathle

benefits Coach receives from sources outsid &University during the term of this
Agreement. The University shall have reas *@ e alcess to all records of the Coach
necessary to verify such reports and thg ,Cod€h’s compliance with this provision.
6.1.4 Such activities are inde nde; of the Coach’'s employment with the
University and the University have ho responsibility or liability for any claims
arising therefrom.

Writing annually or more
ically related income and/or

The University shall have rea Ble agfess to all records of the Coach necessary to verify
such reports and the Coach%hance with this provision.

SUPPORT STAFF

Coach will have
other softball
Employme

ity to recommend the hiring and dismissal of assistant coaches or
ff subject to the approval of the Athletics Director and the President.
arge of such assistants shall be effected under relevant Florida
d University rules, regulations, policies and procedures.

aterials or articles of information, including, without limitation, personnel records,
t records, Coach'’s records, statistics or any other material or data in any form or

Wum furnished to Coach by the University, or developed by Coach on behalf of the

niversity, or at the University's or Coach’s direction or supervision, are and shall remain
the sole, proprietary and confidential property of the University.

NO WAIVER OF DEFAULT

No waiver by the Parties hereto of any default or breach of any covenant, term or condition
of this Agreement shall be deemed to be a waiver of any other default or breach of the same
or any other covenant, term or condition contained herein.
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10.0

11.0

12.0

13.0

14.0

SEVERABILITY

If any provision of this Agreement shall be determined to be void, invalid, unenforceable or
illegal for any reason, it shall be ineffective only to the extent of such prohibition and the
validity and enforceability of all the remaining provisions shall not be affected thereby.

IMPOSSIBILITY

University may cancel this Agreement at any time upon thirty (30) days’ notige without
further financial or other obligation due to a determination by the Florida Boarg,of Geyeshors
or the University to eliminate the Sports Team Program for lack of fund o
discontinue the Program made in accordance with applicable rules, reg@latigns, policies
and procedures.

ASSIGNMENT O

This is an Agreement for the performance of personal seryj personal to the Coach
and the University and may not be assigned to any son or entity without the

express written consent of all Parties.
ACKNOWLEDGEMENT Q

Coach has fully read and understands the foEoing provisions of this Agreement and
agrees that such provisions are reaso and enforceable and further agrees to abide by
this Agreement and terms and conditions forth herein.

GOVERNING LAW

This Agreement shall be goby and construed in accordance with the laws of the

State of Florida. Venu any I#figation arising out of or in connection with this Agreement
shall be in Leon Cou iga.

O
A

[ EMAINDER OF THIS PAGE LEFT BLANIK INTENTIONALLY]

v
&
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15.0

ENTIRE AGREEMENT; MODIFICATION

This Agreement contains all the terms between the Parties with respect to the subject
matter hereof and shall govern the respective duties and obligations of the Parties.
Neither party is relying upon representations not contained in this Agreement. This
Agreement supersedes any other written or oral representations, statements,
negotiations, or agreements to the contrary. This Agreement cannot be changed,

modified or amended in any respect except by a written instrument signed by the respective
Parties.

IN WITNESS WHEREOF, Coach and the authorized representatives of Universi cuted
this Agreement as fully executed below.

FLORIDA A&M UNIVERSITY COACH O

BOAyaugT S
e a J/ A~
Ma 4,

Date

Elmira Mangum Veronica Wiggi
President / / Head Softba@ch

Milton Overton

Director of Intercollegiate Athletics %

O

Date
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FLORIDA A&M UNIVERSITY
HEAD COACH
WOMEN’S TRACK AND FIELD/CROSS COUNTRY
EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (“Agreement”) is entered into by and between Florida A&M
University (“FAMU"), on behalf of the FAMU Board of Trustees, (the “University”) and Dr. Darlene Moore
(the “Coach”). The University and the Coach are collectively referred to as “Parties.”

RECITALS Yu
WHEREAS, the University is in need of the services of an athletic coach to Qh University’s

Women'’s Track and Field/Cross Country team; and
i @ for the position of

ment in this capacity with

WHEREAS, the Coach represents that she meets the University’s que
head Women'’s Track and Field/Cross Country coach and is available for ef

the University; and
WHEREAS, the Parties desire to set forth the terms of thQr ent in writing.

In consideration of the mutual covenants, promises 0
and Coach agree as follows:

s

1.1 Subject to the terms ditions for employment with the University as provided
in this Agreement, Uniyegsity loys Coach as Head Women’'s Track and Field/Cross
Country Coach “W .. Track and Field/Cross Country Team”) with the University’s
intercollegiate Wogag rack and Field/Cross Country program (“Program”), and Coach

understands, ag d accepts the terms and conditions for employment outlined in
this Agree

itions in this Agreement, University

1.0

GENERAL EMPLOYMENT TER

oa%all work under the direct supervision of the Director of Intercollegiate
Athl i8s of University (“Athletics Director”) or the Athletics Director's designee, and shall

the Athletics Director on all matters requiring administrative and technical
ns. The Coach shall be under the overall general supervision of the President of the

Uniersity. The Athletics Director and Coach shall confer with the President if a problem
t otherwise be resolved.

.3 Coach shall lead, recruit for, manage, supervise and promote the Women’'s Track

and Field/Cross Country Team and Women’s Track and Field/Cross Country Program and
perform such other duties in the intercollegiate athletic program of the University as may be

assigned during the term of this Agreement and any extensions hereof.

2.0 COMPENSATION AND OTHER EMPLOYMENT INCENTIVES

21 In consideration for services and satisfactory performance of the conditions of this
Agreement by Coach, University promises to provide Coach an annual salary of
$74,000.00, effective July 1, 2016. The University's performance and obligation to pay
under the Agreement is contingent upon the availability of funding and funds budgeted and
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approved annually by the FAMU Board of Trustees for its purposes. It is agreed that the
compensation so paid shall be subject to the same payroll deductions/withholdings that

apply to University’'s employees and as required by applicable state and federal laws and
University rules, regulations and policies.

2.2 Standard University Fringe Benefits. Coach shall be entitled to standard University
benefits provided to other regular, full-time employees of the University in Administrative
and Professional Services classification, including group insurance, vacation with pay,
retirement programs, etc. and shall be eligible to participate in voluntary payrolfdeduction
programs on the same basis and with the same employer contributions that ap the
University’s Administrative and Professional Services employees. The Upiv all not
be responsible for any other compensation or monetary benefit to the CQacR of any kind
unless it is specifically set forth herein.

23 Merit or Cost of Living Increases. During the term of thement, the Coach
Fers

shall be eligible for merit and/or cost of living increases a @ ity may provide to
Administrative and Professional Services employees of thg c . Such merit increases
shall be based on the Coach’s job duties and responsikiifties) aSdistinguished from her win-
loss record, and based upon the same process a ged for other Administrative and
Professional Services employees and shall tak acBount prior evaluations and the
expectations and goals as established with the Athl&fics Director.

University will provide or arrange for following performance incentives (athletic and

academic) and no others. Subject tgthe avajlability of funds, performance bonuses may be
awarded annually, if earned, per t

annual bonus and incentives e

2.4  Performance Incentives (if earr&\fhi Employee is serving as Head Coach, the

artmental Bonus Policy. The cumulative amount of
3y not exceed one (1) month salary of Coach. Said
(30) days after attainment of the goal or official
ically, Women's Track and Field/Cross Country Head

2.4.1 From and after July 1, 2016, and each year thereafter, for each
year tha omen’s Track and Field/Cross Country Program achieves (i) a
graduati 2 that equals or exceeds 85% based on the NCAA Graduation

Suc Rate (GSR) or a succeeding model, and (i) the team's Academic Progress
ate (ABR) as calculated by the NCAA is above the NCAA defined cut score, the
Q iversity shall pay to Coach Five Thousand Dollars ($5,000).

2.4.2 Athletic Performance Bonuses — Athletic Conference and NCAA

conference championship
(ii) Athletic Conference Coach of the Year = One (1) month's salary for each
honor awarded
(iii) Athletic Performance Bonuses - NCAA National Coach of the Year by
the American Women's Track and Field/Cross Country Coaches
Association = (1) month's salary for each honor awarded.

v (i) Athletic Conference Championship (as the Athletic Conference defines
Q~ the Conference Champion) = One (1) month's base salary for the
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25 Other Miscellaneous Compensation and Benefits. In addition to the annual and
incentive compensation and benefits as provided above, Coach shall be provided with the
following miscellaneous compensation and benefits associated with her position as Head
Women’s Track and Field/Cross Country Coach of the University's Women’s Track and
Field/Cross Country Program.

2.5.1 Coach shall have eight (8) complimentary tickets provided to her by the
University, at no charge, for all University sporting events.

2.5.2 Coach, subject to state law, NCAA, and University rule Mens,

policies, and procedures, may conduct and run summer youth W ck and

Field/Cross Country camps beginning in the summer of 2016. Coa all have the

opportunity to use University facilities in the conduct of these in‘accordance

with University regulations, policies, and procedures app % to facility use and
O &

summer camps. The University does not guarantee any supplemental
compensation for the operation of on-campus su amps. Coach shall be
entitled to 100% of the proceeds, less expens ed as a result of the
summer camps. These proceeds can be used discretion and as income
to Coach or for assistant coaches’ compensaii

2.6 Outside Income. While Coach is employgd a
Country Coach at the University, she shall ha

ead Women'’s Track and Field/Cross
pportunity to pursue and engage in

outside commercial endorsement activitigs and Rersonal appearances that Coach secures
on her own initiative including, but imited to, radio shows, television appearances,
personal appearances representinggig Unfiyersity Program, apparel and footwear. These
outside activities and appearancs all not conflict with any of the duties or activities
referenced in this Agreemenimno all they conflict with University rules, regulations,
policies, and procedures, t , or the member Athletic Conference (“Conference”).

Further, Coach shall obtain p tten consent from the Athletic Director before pursuing
any outside activity. ’

2.6.1 Mg 8ach shall maximize radio and television coverage favorable to the
. but shall receive remuneration for such appearances, for any
s€ments, or public presentations only upon securing prior written
onsent as noted in Section 6.0 hereof. Coach shall promote the Program in

positive manner and will also create goodwill with the outside sponsors of
Q these appearances. The Parties agree that the University shall own all rights

in and to the master event recordings and highlight recordings produced in
connection with these appearances.

books and magazines and newspaper articles or columns and to retain any
and all income derived therefrom. However, any and all speeches given
pursuant to this subsection must be given by Coach in her individual
capacity, and not in her official capacity as a University employee. It is also
expressly understood and agreed that this subsection does not pertain to
any speech or appearance at a University-sponsored function. Any and all
activities performed hereunder shall be subject to and carried out in
accordance with Florida Board of Governors and FAMU intellectual properly
regulations, policies, and procedures.

? ¥  2.6.2 Speeches/Appearances. Coach shall be entitied to deliver, make and grant
Q~ speeches, appearances, and media interviews as well as write and release
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3.0 TERM

3.1 THIS AGREEMENT IS SUBJECT TO REGULATION 10.106 OF THE FLORIDA
A&M UNIVERSITY BOARD OF TRUSTEES AND FLORIDA STATUTE 215.425(4)(a)1.

3.2 This appointment shall commence on July 1, 2016 and continue each year until the
later of June 30, 2019, or the first day following any post-season event that the University's
Women'’s Track and Field/Cross Country Team participates in following the 9 regular
Women'’s Track and Field/Cross Country season, and is subject to the U 2Mﬁda
Constitutions and laws as constitutionally permissible, the rules, regulation ieles and
procedures of the Florida Board of Governors and the University as Mow\or hereafter
promulgated and the conditions stated herein. For the purpose mployment
Agreement, the Total Term shall consist of three (3) Contract '§ defined as follows:
each Contract year during the Total Term hereof shall begi /1 and end on the

following June 30. This appointment is subject to the app e FAMU Board of
Trustees.

3.3 As of July 1, 20186, (i) this Employment Agreg
and all other prior or existing employment contra
and/or addenda thereto, if any, between the Ugive and the Coach and (i) any and all
such prior or existing employment contracts o ‘ﬁ aments, including amendments and/or
addenda thereto, if any, are null, void, &oﬁn urther force or effect.

hall supersede and replace any
agréements, including amendments

3.4  Subject to terms and conditjpiag coRfgined herein, Coach agrees that she shall not
negotiate for or enter into any othg @ s or athletics related employment prior to June 30,
2019. Should the Coach nev Sless Preach this provision, it shall be deemed a breach
of this Employment Agree subject to immediate termination of this Employment
Agreement, pursuant to whic University shall be under no further financial or other
obligation whatsoever ach, 'except for such obligations which have accrued or vested
pursuant to this Emp greement prior to the date of such termination.

3.5 The Part @ ee that: (1) should another employment opportunity be presented
directly or ingfregtBaeCoach and/or to any individual, firm, or entity acting on Coach’s behalf
or (2) should\goach be interested in other employment during the term of this Agreement,
Coachghall nofify the Director of Athletics or designee of such opportunity or interest before
an antive discussions are held by Coach and/or any individual or entity acting on

ach’s b&half with any potential employer. This provision is essential to this Employment
ABg€ement and violation hereof may be considered cause for termination pursuant to

ction 5.0 below of this Employment Agreement.

.6 This Agreement is renewable solely upon an offer from University and acceptance
by Coach, both of which must be in writing and signed by the respective Parties. This
employment in no way grants Coach a claim to tenure in employment, or any years of
employment attributable to tenure within the University.
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40 COACH’S DUTIES

4.1

In consideration of the annual salary and other benefits, Coach promises and agrees

to be held directly accountable for the Sports Team'’s budget, scheduling, recruiting and
training and other duties as follows; Coach shall:

v
&

4.1.1 Faithfully and conscientiously devote best efforts to perform the coaching

duties stated herein and assigned by the Athletics Director and the President within
the budget allocated,

4.1.2 Devote full-time attention and energy to the duties of Hea ¥s Track
and Field/Cross Country Coach as required herein to they administration,
management and promotion of the University’s Sports Team rogram and in
such manner as to reflect positively on the image and re of the University
and which is consistent with University rules, regulatio & s and procedures;
NCAA by-laws, rules, regulations and interpretati d"MEAC by-laws, rules,
regulations, and interpretations; and to avoid dize or mdirectly any business,
professional or personal activities or pursuits old detract from or prevent
Coach from devoting full-time to performancg=g

4.1.3 Coach shall not engage in anyea
detract in any manner from the duties w- 8d herein including, but not limited to,

criminal arrests, prosecutions, copvictioni§ and/or guilty or nolo contendere pleas to
first degree misdemeanors or elonies,

4.1.4 Know, recognize, q .@ with and monitor compliance by student-athletes

and assistant coachesggit eflaws, rules, regulations, policies and procedures
governing the Unive its employees, the constitution, by-laws and rules of
the NCAA and the M r any other conference or organization the University
becomes am of ddring the term of this Agreement, as now constituted or as
they may be during the term hereof. Coach shall immediately advise the
Vice Presi@eiyoMNAudit and Compliance and Athletics Director if Coach has reason
to beligve @ violation(s) has occurred or will occur and shall fully cooperate in
any 4 tiyatibn of possible MEAC or NCAA violations conducted or authorized by
the ersity, MEAC or NCAA.

5 In accordance with NCAA Bylaw 11.1.2.1, as now or hereafter amended,
promote, supervise, and ensure that the assistant coaches and any other employees
for which Coach is administratively (directly or indirectly) responsible, comply with
the aforesaid policies, rules, and regulations; and to immediately notify the
President, Athletics Director and Vice President of Audit and Compliance if Coach
has reasonable cause to believe violations have occurred or will occur and fully
cooperate in any investigation of possible MEAC or NCAA violations conducted or
authorized by the University, MEAC or NCAA.

4.1.6 Administer, manage and lead the Women'’s Track and Field/Cross Country
Team and Program in such a manner as to allow the University's Women's Track
and Field/Cross Country Team to effectively compete in the MEAC and the NCAA.

41.7 Develop programs and procedures, in conjunction with the Office of
Academic Services, with respect to the education, evaluation, recruitment, training,
and coaching of student-athletes to compete successfully in academics and
athletics while assuring the welfare of student-athletes;
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4.1.8 Adhere to and observe the academic standards, requirements and policies
of the University, MEAC and NCAA in regard to the recruiting and eligibility
requirements of prospective and current student-athletes for the Sports Team; and
promote an environment in which admissions, financial aid and academic services
for student-athletes and recruiting can be conducted consistent with the University’s
mission. Coach and members of the Women's Track and Field/Cross Country
coaching staff, including assistant coaches, shall observe the University's academic

standards, requirements and policies, at all times and shall not confgromise or
violate such at any time.

4.1.9 Encourage student-athletes to perform to their highest acadefic potential,
which shall be evaluated by Academic Progress Rates, obtg ighest grades
possible, and graduate timely, and work in cooperation and support of the
University's faculty, academic advisors and administratiye s to ensure that all
student-athletes’ academic requirements are met;

4.1.10 Maintain and cultivate effective relatioq te MEAC, NCAA, University

alumni, media, public, students, faculty, s friends of the University with
respect to the University’s Sports Team;

4.1.11 Ensure that all student-athlet ited for the University’s Program

receive the utmost guidance fromgboth Gpach and her coaching staff regarding the
importance of academic perfo ce. is includes, but is not limited to, proper
n

academic counseling by the ivegsity, which allows every opportunity for all
student-athletes to meet tk @ ee requirements necessary to graduate from the
University;

4.1.12 Recruit, coach, rain student-athletes that have good moral character,
talent, and ac ically able to compete at the collegiate level while demonstrating
concern for {ReiWei-being. This includes ensuring that student-athletes are

[ elves in an appropriate manner that will reflect positively on the
e Program, both on and off the baseball field;

41. iscipline student-athletes for violations of Program rules, regulations,
olicies%and/or procedures, or conduct detrimental to the Program; however,

duct of student-athletes in violation of the Student Code of Conduct (FAMU
Q Re8ulation 2.012) shall be subject to discipline by the University;

4.1.14 Keep public statements complimentary to the Program and the University;

Field/Cross Country Coaches of commensurate rank serving other MEAC and
NCAA member institutions;

Q~E 4.1.15 Perform all other duties customarily performed by Head Women’s Track and

4.1.16 Schedule yearly intercollegiate events subject to the final approval of the
Athletics Director and the President;

4.1.17 Provide evaluations of the intercollegiate Sports Team and assistant

coaches to the Athletics Director within forty-five (45) days after the last event of the
season; and
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4.1.18 Perform all other duties as assigned by the Athletics Director or the
President.

5.0 NON-REAPPOINTMENT, SEPARATION, TERMINATION, OTHER DISCIPLINE

5.1 THIS AGREEMENT IS SUBJECT TO REGULATION 10.106 OF THE FLORIDA
A&M UNIVERSITY BOARD OF TRUSTEES AND FLORIDA STATUTE 215.425(4)(a)1.

5.2 Non-reappointment, separation or termination of this Agreement by UniWay
e

occur pursuant to the terms of this Agreement and University regulations as gor
hereafter promulgated.

5.3  The University shall also have the right to terminate this Agrges r cause at any
time prior to its expiration, upon written notice to Coach, upon the ing grounds any of
which also constitute a breach of this Agreement:

&

5.3.1 Deliberate and serious violations of dutie t forth in this Agreement or
the refusal or unwillingness to perform such dUQ

5.3.2 A violation of any term or conditi this"Agreement not remedied after
thirty (30) days’ written notice to Coac Athletics Director.

turpitude as defined by state €r Ygderal statutes or as adjudicated by a court of

5.3.3 Engaging in conduct \n&s lawful; conduct which constitutes moral
competent jurisdiction or agrithjstrative tribunal; conduct in violation of any federal
or state law, rule, regulatic @ y or procedure; conduct in violation of any rule,

regulation, policy or p diseof the MEAC, NCAA, University or Florida Board of
Governors including uch violation may have occurred prior to Coach’s
employment with.the U sity; or conduct seriously prejudicial to the best interests
of the Universj Athletic Department or its Sports Team.

me Bther representative of the University's athletics interests about which
oa nows or should have known.

5.3.4 F¢ byWCoach to timely report to the University's President or Athletic
Directar apy viglation of NCAA or MEAC rules by any student-athlete, athletics staff
e o
c
5 Failure to supervise the assistant coaches and Women’s Track and

Field/Cross Country’'s other coaching staff in a manner to prevent the NCAA or
MEAC violations.

; 5.3.6 Significant or repetitive violations or major violations of any by-law, rule,
regulation, policy or procedure of the MEAC or NCAA, which may adversely affect
the University's Sports Team or Athletic Department or could result in the University

Q being placed on probation or punished in any manner by the MEAC or NCAA.

5.3.7 Prolonged absence, i.e. at least three (3) consecutive days, from the
University, without consent of the Athletics Director or the President.

54 In the event of any such termination for cause, the Coach’s salary and other benefits,
as set forth above, shall terminate as provided in such written notice, and the University
thereafter shall not be liable to Coach for any damages, unless Coach is otherwise entitled
thereto under applicable state or federal law.
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5.5 Notwithstanding any other provision of this Agreement, the Agreement shall
terminate automatically if:

5.5.1 Coach dies;
5.56.2 Coach becomes totally or permanently disabled; or

5.5.3 The Parties mutually agree in writing.

5.6 If Coach is found in violation of MEAC or NCAA regulations, while e ythe
University or during prior employment at another NCAA member Institution, t shall
be subject to disciplinary or corrective action by the University as set forth ¥ thg provisions
of the NCAA enforcement procedures. In addition, Coach may be d for a period
of time, without pay, or the Coach’s employment may be terminate e Coach is found
to have been involved in significant or repetitive violations of thgN€ MEAC or University
rules, procedures or regulations.

1 In the event that the University terminates this
expiration of the term of this Agreement as set forthg
shall not exceed that which is prescribed in Sectio

gment without cause prior to the
&Ction 3.2, the University’s liability
, Florida Statutes.

6.0 OUTSIDE EMPLOYMENT

6.1 Except as set forth in section 2 ve, Coach agrees not to personally or through
any agent actively seek, negotiate fg pt other full-time or part-time employment of
any nature during the term of this % ent without first having obtained written consent
from the Athletics Director angstheNRregident as set forth in FAMU Regulation 10.122. If
such employment is approv h hereby agrees:

6.1.1 Such ide activities shall not interfere with the full and complete
performance ach of the duties and responsibilities as provided herein.

6.1.2 @ accept or receive directly or indirectly any monies, benefit or any

othegfgr om any person, corporation, FAMU Boosters or Alumni Association

or bew€factor, if such action would violate MEAC, NCAA or University rules,
rocedutes or regulations.

6.17 To report to the Athletics Director and President in writing annually or more
frequently, if requested by the University all athletically related income and/or
benefits Coach receives from sources outside the University during the term of this

Agreement. The University shall have reasonable access to all records of the Coach
Q~ necessary to verify such reports and the Coach’s compliance with this provision.
Q 6.1.4 Such activities are independent of the Coach’'s employment with the

University and the University shall have no responsibility or liability for any claims
arising therefrom.

The University shall have reasonable access to all records of the Coach necessary to verify
such reports and the Coach’s compliance with this provision.
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7.0

8.0

9.0

10.0

11.0

12.0

SUPPORT STAFF

Coach will have the ability to recommend the hiring and dismissal of assistant coaches or
other women's track and field/cross country support staff subject to the approval of the
Athletics Director and the President. Employment and discharge of such assistants shall
be effected under relevant Florida Board of Governors and University rules, regulations,
policies and procedures.

UNIVERSITY PROPERTY

All materials or articles of information, including, without limitation, pers cords,
student records, Coach’s records, statistics or any other material or dat§ infany form or
medium furnished to Coach by the University, or developed by C behalf of the
University, or at the University’s or Coach’s direction or supervisj and shall remain

the sole, proprietary and confidential property of the University

NO WAIVER OF DEFAULT

No waiver by the Parties hereto of any default or breg any covenant, term or condition
of this Agreement shall be deemed to be a waiver @ @ other default or breach of the same

or any other covenant, term or condition contajged N&rein.
SEVERABILITY :

If any provision of this Agreement shall be 8gtermined to be void, invalid, unenforceable or
illegal for any reason, it shall be i dlive only to the extent of such prohibition and the
validity and enforceability of alltheNggmaining provisions shall not be affected thereby.

IMPOSSIBILITY

University may canc reement at any time upon thirty (30) days’ notice without
further financial oj ligation due to a determination by the Florida Board of Governors

' inate the Sports Team Program for lack of funds, or a decision to
&m made in accordance with applicable rules, regulations, policies

i&’ls an Agreement for the performance of personal services. It is personal to the Coach

e University and may not be assigned to any other person or entity without the
xpress written consent of all Parties.

0 ACKNOWLEDGEMENT

&

14.0

Coach has fully read and understands the foregoing provisions of this Agreement and
agrees that such provisions are reasonable and enforceable and further agrees to abide by
this Agreement and terms and conditions set forth herein.

GOVERNING LAW

This Agreement shall be governed by and construed in accordance with the laws of the
State of Florida. Venue for any litigation arising out of or in connection with this Agreement
shall be in Leon County, Florida.
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15.0 ENTIRE AGREEMENT; MODIFICATION

This Agreement contains all the terms between the Parties with respect to the subject
matter hereof and shall govern the respective duties and obligations of the Parties.
Neither party is relying upon representations not contained in this Agreement. This
Agreement supersedes any other written or oral representations, statements,
negotiations, or agreements to the contrary. This Agreement cannot be changed,

modified or amended in any respect except by a written instrument signed by the respective
Parties.

IN WITNESS WHEREOF, Coach and the authorized representatives of Universi ecuted
this Agreement as fully executed below.

FLORIDA A&M UNIVERSITY COACH

BOARD OF TRUSTEES Q~O

Elmira Mangum Dr. Darlene M
President Head Coac ers Track and Field/

Cross Cﬁt
Date K

Milton Overton
Director of Intercollegiate Athletics

X
s K

v
&
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